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Following the Emergency 
Ordinance 79/2017 for approving 
new fiscal legislation, please note 
the following main provisions of 
this normative act. 
 
These provisions will enter 
into force from 1st January 
2018. 
 
Income tax 
 
The main provisions are the 
transfer of contributions from the 
employer to the employee and 
the decrease of the income tax 
from 16% to 10%. 
 
Other changes 
 
-    Reduction of the cumulative 
share of mandatory social 
contributions, by a total of 2%, 
from 39.25% to 37.25% 
-    reducing the number of social 
contributions from 9 to 3, being 
maintained: the social insurance 
contribution (CAS), paid for the 
employee; the social security 
contribution (CASS) paid to the 
employee; employers' insurance 
contribution for work. 
-    compulsory social 
contributions owed by the 
employer will be transferred to 
the employee in case of salary 
and salary income 
-    an additional CAS rate (4% 
and 8% respectively) is set for 

special or other conditions of 
work defined by the law. 
-    the social security contribution 
(CASS) is 10%, payable by 
individuals who are employed or 
for whom there is the obligation 
to pay the social security 
contribution. 
 
The Government also decided to 
increase the level of gross 
monthly income according to 
which the personal deduction is 
granted, as follows: 
 
    a) from 1500 lei (currently) to 
1950 lei - the limit up to which 
deductions are granted in a fixed 
amount, depending on the 
number of dependents, 
    b) from 3000 lei (currently) to 
3600 lei - the maximum limit until 
which the deductions are granted 
in a degressive manner 
 
It is introduced an employment 
insurance contribution" of 
2.25%, due by employers which 
will be used to provide the 
Guarantee Fund for the payment 
of the salary receivables and 
insurance for the payment of the 
social security benefits for the 
employees, respectively 
unemployment benefits, 
allowances for sick leaves or 
work-related accidents and 
occupational diseases. 

 

Income from self-employment  
 
This applies for the self employed 
categories such as: consultants, 
accountants, doctors, authorized 
individuals, lawyers  
 
The base for computation of 
social contributions was changed 
from the total income to the 
chosen income, which in CAS 
should be at least equal to the 
country's gross minimum wage, 
and the CASS calculation base 
will be the minimum gross wage 
domestic 
From the CAS payment, the 
natural persons insured in their 
own social insurance systems 
will be exempted only for the 
income from activities for which, 
according to the law, there is the 
obligation to insure in these 
systems (eg lawyers, notaries, 
monastic staff) (eg salaried 
lawyers, etc.).  
 
VAT  

A new rule on VAT deduction 
was introduced. 
The tax authorities have the right 
to cancel the VAT deduction of 
the byer only if they have 
evidence - beyond doubt - that 
the buyer knew or ought to have 
known that the supplier is 
involved in a VAT fraud 
procedure. 
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Micro Companies 
 
The threshold under which a 
company is micro company 
has been raised from € 500,000 
to € 1,000,000. 
 
Also, the condition that no more 
than 20% of income can be 
consultancy and management 
revenue was eliminated. 
 
Previously excluded types of 
companies such legal entities in 
the field of insurance, capital  
market, banking, gambling and 
natural resources extraction can 
be included in this system. 
 
The microcompanies are taxed 
at 1% or 3% tax on earnings. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The Ordinance transposes the 
provisions of Directive 
2016/1164 / EU into national 
law  
 
The measures are intended to 
combat the outsourcing of 
multinational companies' profits 
by: 
- limiting interest 
deductibility; introduction of exit 
taxation 
- prevents erosion of the 
taxable base in case of transfer 
of assets outside Romania; 
- strengthening the anti-
abusive rule, which will allow the 
Romanian authorities to refuse 
taxpayers the tax benefits 
obtained from abusive 
arrangements; 
-  Introducing rules on 
foreign controlled companies 
(FCC) aimed at preventing tax 
avoidance by diverting revenue 
to tax haven subsidiaries. 
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